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PABOYASA NPOrPAMMA YYEEHOW AUCLUUNITUHDI

51.B.[1B.04.01 NpoekTHasa AesaATeNIbHOCTL HA OCHOBHOM UHOCTPaHHOM
A3blke B npodeccnoHanbHoun cchepe

1. Koo 1 HauMmeHOBaHMe HanpaBeHus NoAroToBkMn/cneunanbHOCTH:
45.03.03 dyHaoameHTanbHaa n npuknagHasa IMHIBUCTUKA

2. NMpodunb noaroToBKK/cneymnanmsaumm:

3KCI'IepTH O-aHannTn4yecKkaa nedaTesibHOCTb

3. KBanudukaumsa (cteneHb) BbINyCKHMKA: 6akanasp

4. ®dopma o6y4eHuUs: o4yHas

5. Kacdbegpa, oTBevarwasn 3a peanmsaumio AUCLUUNNUHBLI: Kadeapa TeopeTUYeCKon u
NPUKAAHOWN JIMHIBUCTUKN

6. CocrtaButenu nporpammbl: [QoHnHa Onbra BanepbeBHa, AoueHT kadenpsl
TEOpeTn4yeckom U  MpuKNagHou nNUHrBUCTUKKM, KypeHkoBa EneHa BagumosHa,
npenogasartenb

7. PekomeHagoBaHa: HayyHo-meToandeckmm coBeToM (pakynbteta PI®, npotokon Ne 10
oT 18.06.2021 r.

8. YueOHbIN rop: 2024-2025 CemecTpbl: 5-6



9. Llenu yye6HOM AUCLUNIINHDI:

Llenbto ocBoeHus ydebHOM AUCUMNIMHBI SBNsSieTcs (hopMmMpoBaHME 3HAHWA, YMEHUN W
HaBbIKOB, HENOCPeACTBEHHO CBSA3aHHbIX C [MPOEKTHOW [OeATerIbHOCTbIO, a Takxke
WHKOPMOpPMPOBaHNE  TEOPETUYECKMX W  MNPaKTUYECKMX HaBbIKOB, MPUOBPETEHHbIX
obyyaroLwmMmca B Xo04€e N3yHeHUs pasninyHblX NpeaMeToB (Ha MHTErpauMoHHON OCHOBE).

3agayn yyebHon OUCUUNIIHBI:

- 0by4eHne nnaHupoBaHUio (YMEHue onpenenuTb Leflb, onMcaTb OCHOBHbIE Larn no
AOCTWXKEHUIO MNOCTaBfIEHHOW Uenn, KOHUEHTPUPOBaTbCA Ha [AOCTMXKEHUW Uenv Ha
NpoTsXeHun Bcen paboThbl);

- (dopmupoBaHne HaBblkoB cbopa u 00paboTkm WHopMauuu/matepmnanoB (ymeHue
BblbpaTb NOAXOAALLYIO MHPOPMaLMIO, NMPaBUIIbHO €€ MCNOoNb30BaTh U NPEe3eHTOBaTh);

- YMEHUe aHann3npoBaTb U CUHTE3MPOBATb MHAOPMALMIO;

- obyyeHne HaBblkaM Npe3eHTauumn (ycTHas npeseHTaums, Bu3yanbHOe CONpOBOXAEHNE C
ncnonb3oBaHnem PowerPoint).

- obyyeHMe npeseHTaUMM Ha aHIMUNCKOM $3blKe S aHrMoroBopsLlen aygutopum C
YHYETOM MEXKYIbTYPHbIX Pasfnyunm.

10. MecTto y4ye6HOM AucuunnuHbl B cTpykType OOIl: gucumnnvHa BXOAUT B 4YacTb,
dhopmMupyemyto y4acTHMKamu obpasoBaTtesbHbIX OTHOWEHUIR, 6noka b1 yyebHoro nnaHa,
AancumnnuHa no Bbibopy. [ns nayveHus gucumnimnHbl HEOBXOAMMbI 3HAHUS, YMEHUS U
KomneteHuun, dopmMmpyemble y obyyallmxca B By3e B Mpouecce OCBOEHUSI
NIMHIBUCTMYECKUX OUCUMNIMH, nNpexae Bcero, B pamkax aucumnnmHbl B51.0.03
MHocTpaHHbIn a3bik, 52.B.02(Y) YuebHaa npakTuka, nuHrenctuyeckas. syuyeHme gaHHom
AMCUMNnuHbl  NpegwecTtsyeT ocsBoeHuto aucuunnumd B2.B.03(MM) [lMpounssoacrteeHHad
npakTuka, MpoekTHo-TexHonorndeckasi, bB2.B.04(Mg) [pou3BoacTBEHHAA npakTuka,
npegannnomHada, 63.01([) lMoarotoBka K npoueaype 3awMTbl M 3alimMta BbIMYCKHOW
KBanuukaumoHHon paboThbi.

11. MnaHupyemble pe3ynbTaTtbl OOy4YeHUs NO AucuUNUMHe/MoAaynk (3HaHuA,
YMEHUSl, HaBblKM), COOTHECEHHble C MNIaHupyemMbiMu pe3yribTaTaMu OCBOEHM A
obpasoBaTenbLHOWN NporpamMmbl (KOMNETEHLUUAMU) U UHAUKATOPAMMU UX JOCTUKEHUS:

Koa HasBaHue Kol NHonkaTopsl lMnaHnpyemble pesynbTaThl
KOMMNeTeHLnn 0by4eHus
YK-3 | CnocobeH YK-3.5 | Cobnogaet 3HaTb: npaBuna U HOPMbI
OCYLLEeCTBNATb YCTAHOBMEHH | KOMaHAHOW paboThl.
coumanbHoe ble HOPMbl U
B3aMMOOencTBm npasuna YmeTb: cobniogatb npasuna u
en KOMaHOHOW HOPMbl KOMaHAHOM paboThl.
peann3oBbiBaTb paboThl,
CBOIO pOrib B HeceT nuyHyto | BnageTtb: cnocoBHOCTbIO HecTu
KomaHge OTBETCTBEHHO | JIMYHYKO  OTBETCTBEHHOCTb B
CTb 3a obwwmin | komaHgHoOW paboTe
pesynbTaTt
YK-3.6 Perynupyet wu
npeogonesae
T
BO3HMKaloLLne
B KOmMaHae
pasHornacus,




KOHMNUKTBI

Ha OCHOBe
yyeTta
NHTEpeCcoB
BCEX CTOPOH

MK-4 | Bnapeet MK-4.2 OcywectBnsie | 3HaTb: S13bIKOBbIE HOPMBb,
0asoBbIMUK T NOUCK n npasuna NOCTPOEHUA
HaBblkaMu MOHUTOPWUHT MOHOMOMMYECKOro "
AopaboTkm 1 TEMATUHECKX T 1 anoruyeckoro BbickasbiBaHus
obpaboTkun cantoB  Aans
(Hanpumep, BbIABEHNA YMeTb: odopMmnaTb  peyeBoe
KOppeKTypa, HOBOW, BbICKa3blBaHNE B COOTBETCTBUN C
penakTMpoBaHm 3Ha4YMMoOM 1 | HopMaMu A3blka Ha
e, NHTEPECHOWN cooTBeTCTBYylOLWEM ypoBHe (B2 —
KOMMEHTNpOBa nHopmauun | C1), CTpOUTb MOHOSOMMYECKOE U
Hue, Ananornyeckoe BbliCKasblBaHNS
gecbepmpOBaHm Bnapets: BbICTpanBaTb
I/II,-IC*)OpMaLI,I/IOHH aHanMTUYecknin  MOHOMor  ¢C
0-CrioBapHoe npvBeaeHneM
onvcaHve) NPOTMBOMNOJSIOXHbLIX TOYEK 3PEHUS
pasnU4YHbIX C UX aHann3om
TUMNOB TEKCTOB,

HaBblKaMu
cbopa,
MOHUTOPUHra 1
npegocTaBneHn
s HdbopMaLnmn
MK-11 | CnocobeH MK-11.1 | Cobupaer, 3HaTb:  HOPMbl  MHOSA3BIYHOIO
onpeaensTb obpabaTbiBae | OBLIEHUS, TUMbl WM PErUCTPbI
MaKpOCTPYKTYp T, TEKCTOB. CamocTtoaTensHo
y 7 aHanusnpyeTt | co3gaBaTb TEKCTbl Ha
MUKPOCTPYKTYP n obobwaeT | cooTBeTCTBYOLLEM YpoBHE (B2 —
y [AucKkypca C TEKCTOBYHO C1)
y4eTOoM MHdopMaUuno | YMeTb: KOPPEKTHO
cneumdukn ero dopmynmpoBaTb naeto "
XaHpoB n | MK-11.2 | MNposoaut _ | BoHoCUTB eé 0o
yHKLUMOHanNbH MPaKTUHECKUU | gHrnorosopslle ayautopum B
0-CTUNEBbIX AVNCKYPCUBHBL | cytyaumsix npodeccmoHanbHoro
pasHoBUOHOCTE n aHarnu3 | oGLIeHns Ha COOTBETCTBYHOLLEM
. HE3HaKOMOrO | ynoge (B2— C1).
TeKcTa, BnageTb: Hopmamu BepbanbHOro
BblAENAA N HeBepbanbHOro NoBeaeHus Ha
MWHUMAIbHbI | cooTBETCTBYIOLLIEM YPOBHE (B2 —
e wun 6Gonee C1).
KpynHble 3HaTb: pasHble BUAb
€ANHNLIB, ANanornyeckmx €NHCTB,
MPOCNEXNBaA | pernctpbl  ouUMaANbHON U

CBA3N MeXay
HUMUA

HeoULManNsLHON peyun, dopMbl
pe4yeBOro aTuKeTa, CcTpaTeruu




MK-11.3

Onpegpensiet
XaHp U CTUnb
TEKCTa,
cermMeHTmpyet
n
aHanuaupyeTt
TEKCT Ha
€CTECTBEHHO
M A3blKe,
BblOenss
MUHMMaIbHBbI
e
ANCKYPCUBHbI
€ eavHuUbl n
rpynnupyst  mx
B bonee
KpynHble

BOCCTaHOBMNEHUS cboeB B
npouecce KOMMYHWKaUMM  Ha
cooTBeTCTBYylOLWEM ypoBHe (B2 —
C1)

YMmeTb: Ha4YMHaTb,
nogaepXxueaTb M 3akaH4YMBaTb
ananor, paccnpawmBaTtb
cobecenHukKa, 3agjaBaTb
BOMPOCLI, OTBEYaTb Ha BOMPOCHI,

BblCKa3blBaTb  CBOE  MHEHWUe,
oTBeYaTb Ha  nNpeanoxeHus
cobecegHvKka, BOCCTaHaBnuBaTb
KOMMYyHUKauuMio B cnydae cbos
Ha COOTBETCTBYHOLLEM YpOBHE

(B2— C1)
BnapeTb: YMEHUSMN
Ananornyeckon peyun Ha

cooTBeTCcTBYylOLWEM ypoBHe (B2 —
C1)

12. O6beM AUCLUNNUHBLI B 3a4€THbIX eaAuHULIaX/Yacax B COOTBETCTBUMU C YYE€OHbIM

nnaHom — 6 3.e. / 216 yacos.

Popma NpomMeXyTo4HHOM aTTecTauum - 5 Cc. — 3a4€T, 6 C. — 3a4€T C OLIEHKOM

13. TpyAROoeMKOCTb No Buaam y4eoHoun paboTbl

TpyooemMKoCTb
Bup yu4e6Hom paboTbl Bcero [o cemectpam
5 cemecTp 6 cemecTp
AyanTOpPHbIE 3aHATUSA 96 36 60
nekummu
B TOM Yucne: npakTuyeckune 96 36 60
nabopartopHbie
CamocTtosaTenbHasa paborta 120 72 48
B TOM uucne: kypcosas pabota
(NpoekKT)
dopma NpoMeXyTOYHOM aTTecTaumm 3auer 3auet c
(3a4em, 3a4em ¢ ouyeHkol) OLEeHKOW
Wtoro: 216 108 108
13.1 CopepxaHue QUCLUUNIIUHDI:
n/n Peanusaumn
A pasgena
HanmeHoBaHue ANCUMNIINH
pasgena CogaeprxaHue pasgena anCunninHbl bl C
ANCLMNIVHBI MOMOLLIbIO
OHNawH-
Kypca,




QYMK

1. Jlekunn
1.1
1.2
2. NpaKkTnyeckne 3aHATUA

2.1 | Let's get started. Welcoming the audience. Introducing
yourself and the topic. Dealing with
nervousness.

2.2 | Today's topic is... Body language. Tips on presenting to an
English-speaking audience.

2.3 | My next slide Presentation tools. Using approximate

shows... numbers. Creating effective  visuals.
Presenting visuals effectively.

2.4 | Asyou can see from | Types of visuals. Describing graphs and

this graph... charts. Interpreting visuals. Tips for
describing trends.

2.5 | Tosumup... Concluding a presentation. Strategies for a
good conclusion.

2.6 | Any questions? Handling the question and answer session.

2.7 | Intercultural skills Developing intercultural skills. Describing | https://edu.v
corporate cultures. Developing flexible | su.ru/course
thinking to deal with different intercultural | /view.php?id
situations. =3949

2.8 | Networking How to introduce yourself. Talking about | https://edu.v
jobs. How to describe your current project. | su.ru/course
Active listening. Showing interest in other | /view.php?id
people. Small talk. How to start a =3949
conversation. How to avoid causing
offence. Exchanging information.

2.9 | Socializing Managing first meetings. Building | https://edu.v
relationships. Opening a conversation. | su.ru/course
Making conversation. Building rapport. | /view.php?id
Entertaining. Making arrangements. =3949
Communicating effectively. Communicating
clearly — good and bad news. Managing
conversation styles. Leave-taking.

2.10 | Meeting Running a successful meeting. Setting the | https://edu.v
agenda. Taking the minutes and keeping | su.ru/course
control. Participating in meetings. Making | /view.php?id
your point in meetings. Giving your opinion. =3949
Assigning action points. Dealing with
different and difficult styles of
communication.

2.11 | Negotiations International negotiations. Presenting your | https://edu.v

organization at the beginning of a
negotiation. Negotiating agreement. Stages
of a negotiation. Negotiation styles.
Preparing and exploring. Proposing and
bargaining. Influencing strategies for
negotiations. Closing the negotiation.
Reaching agreement. Dealing with last-
minute problems.

su.ru/course

/view.php?id
=3949
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2.12 | Telephoning Conference calls. Taking part in telephone | https://edu.v
conference calls. Taking part in telephone | su.ru/course
conference calls. Running a teleconference. | /view.php?id
Voicemails =3949

2.13 | Interview The successful job interviewer. The | https://edu.v
successful interview candidate, Carrying out | su.ru/course
performance reviews. Persuading your | /view.php?id
manager. How to Get a Job With Little or no =3949
Experience.

2.14 | Emails An introduction to emails. Register. | https://edu.v
Enquirers. Requesting action. Exchanging | su.ru/enrol/i
information.  Making and  confirming | ndex.php?id
information =26027

2.15 | lngneumayanbHbIn Bbeibop Tembl npoekta u dopmynupoBka | https://edu.v
npoekT. Tema. npobrnemaTukn nccrnegoBaHus. su.ru/course

=5981

2.16 | NnamBuayanbHbIN Ctpyktypa wuccnegoBatenbckon paboTsl, | hitps://edu.v
npoekt. CTpykTypa. | KpuTepum oueHkn. CocTaBneHwe nnaHa | su.ru/course

paboTbl. OTanbl nccnegosartenbckon | /view.php?id
OesTEeNnbHOCTHU. =5981

2.17 | IngmeunayanbHbIn O6ocHoBaHuMe aKTyanbHOCTU Tembl | https://edu.v

npoekT. BeBegeHne. | nccnegoBaHusi, BblgeneHne npobnemsl, | su.ru/course
doopmynmpoBka rmnoTessbl, uenm n | lview.php?id
KOHKPETHbIX 3a4ay nccrnenosaHus =5981

2.18 | NHomBmayanbHbIn lMonck nCTOYHMKOB WM nuTepaTtypbl, oT6op | https://edu.v
npoekt. OcHoBHas | hakTuyeckoro mMaTepuana. MeTogabl | su.ru/course
4yacTb. 3MMUPUYECKOTO n TeopeTunyeckoro | /view.php?id

nuccrnegosaHuA. =5981

2.19 | lngmeumayanbHbIn lMpencrtaBneHne  pesynbTaTtoB  OMbITHO- | https://edu.v
NPOeKT. OnbITHO- | akcnepuMeHTanbHon paboTbl:  Tabnuubl, | su.ru/course
aKcnepuMmeHTanbHa | rpaduku, anarpamMmmel, PUCYHKW, | /view.php?id
s paboTa. nnncTpauny; aHanms, BbIBOAbI, =5081

3aKnYeHne.

2.20 | IngmeumayanbHbIn TpeboBaHus K odopmneHuio | https://edu.v
NPOEKT. MHOMBUAYaANbHOroO npoekra. Teaucbl W | su.ru/course
OdbopmneHne KOMNbloTepHass  npeseHTaums.  OT3bIB. | /view.php?id
npoekTa. PeueHn3ans. =5981

2.21 | NHgmBmayanbHbIn MogroToBka K nybnuyHowm 3awmTe npoekta. | https://edu.v

MPOEKT.

My6bnnyHasa 3awmta npoekta. lNoaseaeHune

su.ru/course

KoHpepeHuus. NTOroB, aHanm3 BbINOSIHEHHOW PaboThI. /view.php?id
=5981
13.2 Tembl (pasgenbl) AUCLUUNIIUHBI U BUAbI 3aHATUN
No Buabl 3aHaTuin (4acoB)
| HaumeHoBaHue TeMbl
n/ Jlekun | MpakTtudeck | JlTabopatopH | CamocTtoaTenwH| Beer
(pasgena) ancumnnuHbl
n n ne ble as paboTa o]
i. Let's get started. 6 12 18
g. Today's topic is... 6 12 18
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g. My next slide shows... 6 12 18
2. | As you can see from
4 | this graph... 6 12 18
é. To sum up... 6 12 18
ions?
é. Any questions~ 6 12 18
5. Intercultural skills 4 3 E
g. Networking 4 3 r
S. Socializing 4 3 r
2. | Meeting
10 4 3 7
2. | Negotiations
11 4 3 7
2. | Telephoning
12 4 3 7
2. | Interview
13 4 3 7
2. | Emails
14 4 6 10
2. | MhgmnBngyaneHbin
4 3 7
15 | npoekT. Tema.
2. | MhgmBngyaneHbin
4 3 7
16 | npoekT. CTpyKTypAa.
2. | MhgmBngyaneHbin
4 3 7
17 | npoekT. BBegeHue.
2. | MhgmBngyaneHbin
18 | npoexkT. OcHoBHas 4 3 7
YyacTb.
2. | MhgmBngyaneHbin
19 | npoexkT. OnbITHO- 4 3 -
aKcnepMMeHTanbHas
pabora.
2. | MhgmBngyaneHbin
20 | npoekt. OdopmneHune 4 3 7
npoekTa.
2. | MhgmnBngyaneHbin 4 3 7
21 | npoekT. KoHbepeHum4.
UToro: 96 120 216

14. MeToan4eckue ykasaHma Ans odoy4yarowmxcsa no 0CBOEHNIO ANCLUNIIUHDbI:

B xoae nayyeHus gucumnnunHel ocoboe BHUMMaHne ygenseTtcss 0oOpMIIEHMIO Crangos
ANs NoAOEepXKM npoekTa/mpeseHTauuu, obpallaeTcsi BHAMAHME Ha WMX MaKCUMMarbHYHO
MHOPMaTUBHOCTb. [pn NpeabaBneHnn pesynbTaToB KONIMYECTBEHHOIO aHanun3a cnegyet
nogbupaTtb COOTBETCTBYKOLWIME Tunbl rpadukoB, guarpamm, rucrtorpamm. Ocoboe
BHMMaHue yaensieTcss HeBepbanbHOMY noBeaeHnio n dhopMmam nogayum nHgopmaumm npm
BbICTYNMEHUN nepen WHOA3bIMHOM ayamTopuen. KpuTuyecknm oueHuBas npeseHTaumm




OOHOIrpynnHWUKOB, crnenyetT BblAENATb CUIbHbIE U cnabble CTOPOHbI X BbICTyHﬂeHMVI. Mo
xoay I'Ipe3eHTaLl,l/|l7| Heob6xoauMo BECTU 3anucu, 3agaBaTtb BOMPOCHI MO NpocrywaHHOMY.

15. MepeyeHb OCHOBHOW W [OONONHUTENILHOW NUTepaTypbl, PECYpPCOB MHTEpPHET,
HeobXoAUMbIX ANsi OCBOEHUSI AUCLMUMNIINHDI:

a) OCHOBHas nuTeparypa:

No
McTouHMK
n/n
1 Grussendorf M. English for Presentations. - Oxford University Press, 2006. - 76
p.
0) gononHuTenbHasa nureparypa:
No
NcTouHmnk
n/n

MaBnosckass [.A.  CoOUMOKYNbTypHble  OCOBEHHOCTU  npe3eHTaumm Ha
2 aHrMMNCKOM A3blke: yy4eb. nocobue Ana CTyOeHTOB HeA3blkoBbIX By30B / A,
Masnosckas, J1.I'. KysbmuHa. — M.: EBpowukona, 2010. — 84 c.

MaBnosckas .A. New challenges in public speaking: y4ebHo-meTOgMYeCKoe
3 nocobue gns BysoB. [.A. llaBnosckas, A.A. MaxoHunHa. - BopoHex: M3g-Bo
By, 2008. - 80 c.

Chapman R. English for Emails. — Oxford University Press, 2008. — 64 p.

Sweeney S. English for business communication. — Cambridge university press,
2005. — 175 p.

Schofield J. English for business speaking. — Collins, 2011. — 129 p.

Mascull B. Business vocabulary in use. - Cambridge university press, 2012. —
178 p.

0 N | o |b
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B) 6a3bl AaHHbIX, NHHOPMALMOHHO-CNPaBOYHbIE U MONCKOBbLIE CUCTEMbI:

Ne

i MNCTOYHUK

9 OBbC JlaHb. — Pexxum goctyna: no nognucke. — URL: 36C JlaHb (lanbook.com)
OBC «YHuBepcuteTckass 6OubnMoTeka OHNamH». — Pexum pgoctyna: o

10 nognucke. — URL: 36C "YHuBepcuteTckag 0Oubnuorteka oHnmamH" 4YutaTb
AneKkTpoHHble KHurn (biblioclub.ru)

11 OBC MOPAWT.— Pexum poctyna: no nogmucke. — URL: O6pasoBartensHas

nnatdopma KOpant. na By3oB 1 ccy3oB. (urait.ru)

12 Ted : https://www.ted.com/

16. lMepeyeHb Yy4yeOHO-MeTOAMYECKOro obecneyeHMs AN CaMOCTOATENIbLHOWM
paboTbi:

Ne
NcTouHUnK
n/n
MeTtoguueckoe nocobme k y4yebHuky «English for business studies» by lan
1 MacKenzie / nog pea. T. A. bapaHosckon, T. U. JlactoukmHon, A. B. 3axaposowm

; Hau. nccnep. yH-T «Bbiclias wkona akoHoMmukn». — M.: N3a. gom Boicluen
LUKONbI 3KoHOMUKM, 2013. — 336 c.

2 bananguHa KO.B., CasaHoBu4y KO.A., TuwykoBa H. A. [lenoBon MHOCTpaHHbIN



https://e.lanbook.com/
https://biblioclub.ru/
https://biblioclub.ru/
https://urait.ru/catalog/full
https://urait.ru/catalog/full
https://www.ted.com/

| asbik. Business Letters — CM6: Yunsepcuter UTMO, 2016. — 42 c. |

17. OGpasoBaTesfibHble TEXHONIOrMU, UCNONb3yeMble MNpU peanusauum y4ebHoMU
OUNCLUMUNMUHBLI, BKNOYass AUCTaHUUOHHbIe obpasoBaTtenbHble TexHonoruu (AOT),
3neKTpoHHoe oby4yeHue (J0), cmewaHHOe OOy4YeHue):

I'Ip|/| peann3aunn gucumniinHibl MOryT npoBoAnUTbCA pas3siMyHblie TUMbl NMPaKTUYECKUX
3aHATUM NO peweHno 3agayd U € arieMeHtTaMmm cemMmmnHapa, NnpuMeHATbCA ANCTaHUNOHHbIE
o6pasoBaTeanble TEXHOJ10TNN B 4yacTtu npoeeneHnA TeKyLLl,eIZ aTtrTecrauuu,
CaMOCTOSTESTIbHOM pa6OTbI no aucuuninHe Ui otaeribHbiIM ee pas3fefniam M T.4. |_|pl/l
npoeegeHnn npakTn4eCcKmnx 3aHATUN npegnoyteHne otgaeTcAa npuMMmeHeHn0 KiiaCCn4eckmnx
TEXHOMNOMMI: o6cy>KueH|/|e CO CTyaeHTaMun 3apaHee noaroTtoBNI€HHbIX UMW TEM, NOATOTOBKA

npeseHTaumn n pasbop NpakTUYecknx 3agau.

18. MaTepuanbHoO-TeXHU4YeCKoe obecrneyeHme AUCUUNIIUHbI:

/ayn. 12/ - komnbloTepHbIv knacc: Komnbtotep Arbyte Tempo/AOC (12 wr.),
MpoekTtop Beng MW523 (1 wr.),

OKpaH NpoeKunoHHbIn (1 wrT.)

laya. 92/ nepeHOCHOM NPOEKTOp.

19. OueHo4Hble cpeacTBa ANA NPOBeAeHUA TeKyLero KOHTpons ycneBaeMocTu u
NPOMEXYTOYHOMN aTTecTauum

Mopsaok OLEeHKM 0CBOEHMS oby4datowmmmncs ydebHoro maTepuana onpeaensiercs

CoAepXXaHneM crenyloLmnx pasaenos AUCLUMNIHGIL

HanmeHoBaHue
Ne pasgena KomneTeHy | MHaOnKaTopbl 4OCTUXEHUSA OueHouYHble
n/n AVNCUMNNUHbI nm KoMMneTeHumnn cpeacTtea
(Mozynsi)
. Cobntopaet
1. Lets g'et stgrtgd. YCTaHOBSEHHbIE HOPMbI U
2. Today's topic is... npasuna KoMaHOHOM
3. My next slide paboTbl, HeceT JNYHYIO
shows OTBETCTBEHHOCTb 3a
obwmn pesynbtat (YK-3.5)
4. As you can see YK-3 Perynupyert n
from this graph... npeofonesaer
BO3HMKaWLIME B KOMaHOe
5. To sum up... pasHornacusi, KOHMIMUKTI
6. Any questions? Ha OCHOBe yueta | lNpeseHTauys
1. | 7. Intercultural skills MHTEpecoB BCEX CTOPOH | MO TEME
: 8 Network (YK-3.6) Hay4HOro
- Networking OcyulecTeBnseT mnouck wu | MCCNenoBaHnA
9. SOC|aI|.2|ng MOHUTOPUHT
10. Meeting TeMaTUYeCKMX CalToB Ans
11. Negotiations rK-4 BbISIBIEHUS] HOBOM,
12. Telephoning 3HA4YNMMOMN U UHTEPECHOWN
13. Interview nHpopmaumm(rK-4.2)
14. Emails K1 Cobupaer,
15. obpabaTbiBaerT,




WHanBuayanbHbii aHanuaupyeTt n obobaet
npoekT. Tema. TEKCTOBYHO WMHOpMaLNIO
16. (MK-11.1)
HanBuayanbHbIN MpoBOANT NpakTU4ECKUI
npoekT. CTpyKTypa. OVCKYPCUBHbIA aHanun3
17. HEe3HaKoMOro TeKkcCTa,
WHanBmayanbHbii BblAensast MMHMMarnbHbIE U
npoekT. BeeaeHue. Bonee KpynHble eaAnHULbI,
18. npocnexusas CBs3u
WHavBuayanbHbiv mexay Humum (MK-11.2)
npoekt. OCHOBHas Onpepenser  XaHp MU
YyacTb. CTUNb TEeKCTa,
19. cermeHTupyert n
NHaonBuayanbHbIN aHanusnpyet TeKCT Ha
npoekT. OnbITHO- €CTECTBEHHOM A3blKe,
aKcnepumMeHTanbHas BblAENsAst  MUHUMAarbHble
paborta. ONCKYPCUBHbIE eOUHULbI 1
20. rpynnvpys ux B 6onee
NHaoneuayarnbHbIn KpynHble (MK-11.3)
NpPoeKT.
OdopmneHune
npoekTa.
21.
homBnayaneHbin
NPOEKT.
KoHpepeHuus.
[MpomexyTodHas aTtTecTtaums 3 KM
hopma KOHTPONSA — 3a4eT, 3a4eT C OLLEHKON

20 TunoBble OLEHOYHbIE cCpeaAcTBa U MeToAMYECKUEe MaTepuanbl, onpegensiowme
npoueaypbl oLeHUBaHUA

20.1 TeKywWwmn KOHTPOIb yCNeBaeMoCcTH
KoHTponb ycneBaemMocTV MO OUCLMNIIMHE OCYLUECTBIISETCA C MOMOLLBIO CriegytoLwmx
OLEHOYHbIX CPeaCTB: TeCTOBble 3a4aHNs, NpakTu4eckme 3agaHus, B TOM Yucre gomallHme

3a4aHus; BbINOJTHEHNE NMONHOro o6bema Bcex 3TanoB I'IpOGKTHOVI OeATerIbHOCTHN.

TecTOBbIE 3a0aHMA

1. Match the two parts of these business collocations.
1| loss A | assets

2 | capital B | power

3 | purchasing C | leader

4 | shopping D | agency

5 | hard E | channel

6 | letting F | sell




7 | brand J | tape

8 | niche H | loyalty
9| red | | market
2. Choose the right option

1) I’'m afraid you'll have to . | can hardly hear what you’re saying.
a. speak up
b. eye up
c. head up
2) We are people for our new branch in the city centre.
a. taking
b. recruiting
c. searching
3) Ifwe can'’t the post internally, we’ll have to advertise externally.
a. fill
b. fulfil
c. supply
4) If | get the new job, | will have to take more responsibility, but | will get a
salary increase.
a. up
b. over
c. on
5) | don't like working . I end up making mistakes.
a. under pressure
b. under stress
c. by force
6) As part of the programme of , we would like to invite you to a session on
project management.
a. reporting structure
b. professional development
c. notice period

3. Match the left and right-hand columns to make pairs of sentences

1 | We often work together. A | There are several levels of
management.

2 | The firm’s rather hierarchical. B | Deadlines have to be met.

3 | Peter’'s my counterpart. C | We do the same job but he’s based in
Rome.

4 | We work to a tight schedule. D | Collaboration is a good thing.

5 | I don’t think I'll be promoted before E | There’s a strict pecking order in the

her. company.
6 | Jess and | work half-and-half. F | It's a job-share.
4. Choose the right option

1) Rafael has done the same job for the last fifteen years and his job will be secure
until he retires. For Rafael, IS very important.
a. job stability
b. job satisfaction
2) Kate has a good balance. She never works late and she often finds time
to relax with her family or go to the cinema in the evening.




a. workplace
b. work-life
3) After graduating from Manchester University, Dan started work in the film
industry.
a. run-of-the-mill
b. fast-moving

4) Amy joined the law firm for the career prospects they offered. It would be
hard work for the first few years, but she could later become a senior partner.
a. bonus
b. long-term
5) | hope we’ll be able to a compromise when we meet tomorrow.
a. keep
b. reach
6) | think those new games consoles are too high at the moment.
a. priced
b. purchased
7) The shops are hoping to sell a lot of capital connected with the royal
wedding.
a. assets
b. merchandise
8) My sports car was so expensive to run that | decided to trade it ___ for
something much cheaper.
a. down
b. up
9) Helga has never looked since she started her own business ten years
ago.
a. back
b. out
10)There’s a lot of involved in setting up a new business.
a. loss leader
b. red tape
5. Match the beginning of each sentence with its ending
1 | My husband and | do A | part-time.
2 | Circulate the report to all members B | a job-share.
3 | Jonas has been happier since he went C | off many of our staff.
4 | | hope it won’t be necessary to lay D | of staff.
5 | It's not easy to make E | of the job.
6 | Meeting people is the best aspect F | the staff in our company.
7 | Marian was the last person to join G | a living as an actor.
8 | Anna will be going on maternity H | leave next month.
9 | Try to build up a good network | | of contacts.
10 | We've had a ridiculous volume J | of work this month.
6. Choose the right option
1) I haveto information into the database.
a. troubleshoot
b. oversee
c. network
d. draw up



come up with
liaise
place
process
schedule
. input
2) We maintain the computers and network and we any problems.
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
. input
3) I have to and entertain a lot to attract new business.
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
j. input
4) People pass on their expense claims and invoices to me and |
them.

s@ ™o
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troubleshoot
oversee
network
draw up
come up with
liaise

place
process
schedule
input

5 I everything, making sure everyone meets their deadlines and stays
udget.
troubleshoot
oversee
network
draw up
come up with
liaise

place
process
schedule
input

T Temeaooe

o
>
oy

T TSe@meaonoe



6) |

the strategy and provide leadership and then delegate the work to

others.

7|

J.

T TTe@meaonoe

TSemoaooTe

troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input

closely with designers to implement our strategy
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input

8) | have a budget to ads in magazines and put on events like
product launches.

9) Shall

10)|

J

TS@meoo0oTe

T TTemeaooe

o0 T

troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input

we a meeting for tomorrow?
troubleshoot
oversee
network
draw up
come up with
liaise
place
process
schedule
input

all the contracts and deal with any contractual issues

troubleshoot
oversee
network
draw up
come up with



liaise
place
process
schedule
input

7. Choose the right option
1) If I wantto

quit, notice

subsidised, perk

créche, childcare

tribunal, dismissal
raise, opposition

T Te@moaooe

unions, casualizati
2) We aII get
quit, notice

subsidised, perk

creche, childcare

tribunal, dismissal
raise, opposition

T T@Tmoo0Tw

travel, which is a nice

compassionate leave, grateful

early retirement, pension
absenteeism, crackdown

cuts, voluntary redundancy

ion

compassionate leave, grateful

early retirement, pension
absenteeism, crackdown

cuts, voluntary redundancy

J. unions, casualization

3) When my father died,

| was granted two month’s

eternally for.

quit, notice
subsidised, perk

creche, childcare

tribunal, dismissal
raise, opposition

T Temeaonoe

4) We have a

compassionate leave, grateful

early retirement, pension
absenteeism, crackdown

cuts, voluntary redundancy
unions, casualization
at work where | can leave my daughter, which makes

much easier.
quit, notice
subsidised, perk

creche, childcare

tribunal, dismissal
raise, opposition

S@meaooTy

compassionate leave, grateful

early retirement, pension
absenteeism, crackdown

_______ofthejob.

, | basically just have to give my boss a week’s

___, which I'm



I. cuts, voluntary redundancy
J. unions, casualization

5) My dad was planning to take , but he basically can’t afford to live on the

state
quit, notice
subsidised, perk
compassionate leave, grateful
creche, childcare
early retirement, pension
absenteeism, crackdown
tribunal, dismissal
raise, opposition
cuts, voluntary redundancy
unions, casualization

T T S@Tmoo0 Ty

6) We re losing so much money because of that we’ve decided to launch a

bit of a and start demanding sick notes.

quit, notice

subsidised, perk

compassionate leave, grateful

creche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

7) He was sacked last year, but he took his employers to a
awarded compensation on the grounds of unfair

quit, notice

subsidised, perk

compassionate leave, grateful

creche, childcare

early retirement, pension

absenteeism, crackdown

tribunal, dismissal

raise, opposition

cuts, voluntary redundancy

unions, casualization

T Te@meaocoTe

T TTe@meao0oe

and was

8) The government promised to the statutory minimum wage, but they're

facing a lot of from business leaders.
quit, notice

subsidised, perk
compassionate leave, grateful
creche, childcare

early retirement, pension
absenteeism, crackdown
tribunal, dismissal

raise, opposition

cuts, voluntary redundancy
unions, casualization

T TSemeaonoTe

9) We were facing swingeing across the department and in the end | just

decided to take instead.




T Te@meoaonoTe

10)There

to prevent this

T TemeaooTe

quit, notice

subsidised, perk
compassionate leave, grateful
creche, childcare

early retirement, pension
absenteeism, crackdown
tribunal, dismissal

raise, opposition

cuts, voluntary redundancy
unions, casualization

are fewer and fewer secure jobs, but the
of the workforce.
quit, notice

subsidised, perk
compassionate leave, grateful
creche, childcare

early retirement, pension
absenteeism, crackdown
tribunal, dismissal

raise, opposition

cuts, voluntary redundancy
unions, casualization

8. Choose the right option

1) If there wasn’'t a

TS@moooTe

J

perk

notice

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

2) After my mother died, | was given compassionate
three months.

TS@moooTw

J.

perk

notice

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

3) If you resign, you'll have to give two months’
immediately.

a.
b.

perk
notice

have done nothing

at work, I'd have to pay a fortune in childcare.

. | didn’t work for

. You can’t just quit



T TTaeme a0

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

4) The. tribunal decided that Kim shouldn’t have been sacked. It was a case of

unfair

T Te@meaocoTe

and she was awarded damages.

perk

notice

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

5) Perhaps the best of my job is the free store card we are given. | get 50%
off anything | buy in the store | work at.

J.

TSe@mooooTw

perk

notice

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

6) Many employees took because the factory owners were offering a
generous amount of money to anyone who chose to leave and seek work
elsewhere.

T se@mooooTy

perk

notice

leave
dismissal
absenteeism
casualisation
creche
redundancy
quit

cuts

7) Swingeing by the government have reduced the social welfare budget.

a. perk

b. notice
C.
d
e
f.

leave

. dismissal
. absenteeism

casualisation



g. creche

h. redundancy

I quit

j. cuts

8) at the factory continues to be a problem. Some employees are calling in
sick five or six times a month.

perk

notice

leave

dismissal

absenteeism

casualisation

creche

redundancy

quit

cuts

T Te@meaonoTy

9. Choose the right option
1) It's sometimes hard to your deadlines in a busy office like this.
a. meet
b. stay
c. take
2) We have an ad in the local newspaper to try to recruit new staff.
a. lain
b. placed
c. stood
3) How can we on budget if your department continues to overspend?
a. stay
b. put
c. let
4) Just your expense claims to me and I'll process them for you.
a. draw up
b. bring off
C. passon
5) We've already a number of successful events.
a. puton
b. putup
C. putin
6) Could you this issue, Lillian? I’'m busy at the moment.
a. come up
b. deal with
c. getover
7) We're trying to new business by sending out flyers and leaflets.
a. attract
b. network
c. oversee

10.Complete the sentences with the correct prepositions
1) They liaised regularly the local council.
2) He committed himself finishing his degree course.



3) It was painful watching him mourn
4) We've got over 200 people

5) He kept talking about the inevitability
6) Tim was very enthusiastic

his daughter.
the payroll.
_____ death.
starting swimming lessons.

11.Choose the right option

1) My co-workers showed me the
a.
b.
C.
d.

e

2) This begs the
a.
b.
C.
d.

e

3) Let’s schedule a meeting to set the
a.
b.
C.
d.

e

4) We Hired a tour guide to get the
a.
b.
C.
d.

e

on my first day at work.
ropes

guestion

wheels

most

straw

: do we need to hire more staff?
ropes

guestion

wheels

most

straw

in motion.
ropes

guestion

wheels

most

straw

out of our visit.
ropes

guestion

wheels

most

straw

5) Missing the last train was the final

a.
b. question
c. wheels
d.

e. straw

ropes

most

12.Match the two parts of these business collocations.

1 | healthcare A | player

2 |team B | faithfully

3 | Yours C | plan

4 | competitive D | salary

5 | challenging E | role

6 | communication F | application
7 | online G | skills

8 |lead H | ateam

9 | career | | letter

10 | cover J | prospects




13.Choose the right option
1) | am sending my CV in my application for the position of sales team
leader.
support of
passion for
relevant to
role as
reported to
carried out
g. suitable for
2) | have a sales.
support of
passion for
relevant to
role as
reported to
carried out
g. suitable for
3) Jacob’s experience is more the job than Sylvana’s.
support of
passion for
relevant to
role as
reported to
carried out
g. suitable for
4) In my previous Sales Representative, | the Sales Manager.
a. support of, carried out
b. passion for, was relevant to
c. role as, reported to
d. relevance as, was suitable for
5) While working as a Customer Service Assistant, | also some research
projects for the marketing department.
support of
passion for
relevant to
role as
reported to
carried out
. Suitable for
6) He only has 6 months’ experience as a trainee. | don’t think that makes him
the job of quality manager.
support of
passion for
relevant to
role as
reported to
carried out
suitable for
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14.Choose the right option
1) |took on too much last month and couldn’t finish it all.



2)

3)

4)

5)

6)

7

8)

9)

a. work
b. job
c. career
At the peak of her she was managing a sales force of 200 people.
a. work
b. job
c. career
Daniel Robertson’s
a. work
b. job
c. career
| have a very demanding
a. work
b. job
c. career
At the moment we are carrying out
a. work
b. job
c. career
The scandal ruined his
a. work
b. job
c. career
I’m going to apply for a in a supermarket.
a. work
b. job
c. career
She had a long and brilliant in show business.
a. work
b. job
c. career
At 20, she got her first steady in a small regional theatre, but it was in
1980 that her really took off when she was off ered a partin a TV series.
a. work, job
b. job, career
c. career, work

in education lasted almost four decades.

, but I enjoy it, nonetheless.

on the design of the new stadium.

and he never worked in the stock market again.

15.Match the beginning of each sentence on the left with its ending on the right

1 | She has set A | my appointments.

2 | We're making B | the minutes at the meeting.

3 | | always keep C | preparations for the sales conference.
4 | Kate will take D | some difficult targets for us all.

5 | I have to give E | a presentation to my colleagues.

6 | He never achieved F | my phone calls while | took time off.

7 | He fielded G | his goals in his career.

16.Match each idiom on the left with its definition on the right.

1 | Behind the scenes A | Hidden

2 | Dead-end B | Be dismissed

3 | Get the sack C | Unofficially

4 | Off the record D | Without prospects




On hold Very busy

Pull out all the stops Delayed

Rushed off your feet Make an effort

00N ool

T oOmm

Up-and-coming Promising

17.Choose the right option
1) I've been working all day this essay and | still haven't finished it.
a. on
b. out of
c. away
d. in
e. up with
2) Whenever there’s a difficult task to do she always tries to wriggle it.
a. on
b. out of
c. away
d. in
e. up with
3) Why should we slave ____till we’re 65 and get nothing but a small pension?
a. on
b. out of
c. away
d. in
e. up with
4) Could we squeeze a quick meeting before lunch?
a. on
b. out of
c. away
d. in
e. up with
5) I must catch the housework before my visitors arrive this weekend.
a. on
b. out of
c. away
d. in
e. up with
18.Choose the right option

1) The job looks good on , but the reality is quite different.
a. paper
b. mill
c. step
d. rut
2) I'd hate to work in a run-of-the- job.
a. shop
b. sack
c. mill
d. step
3) Tara has been up to her in work all day.
a. head



b. eyes
C. nose
d. ears
4) When John retires, his son will into his shoes.
a. go
b. step
c. come
d. walk
5) My cousin’s an up-and- musician.
a. walking
b. stepping
C. going
d. coming
6) | must try to get out of a at work.
a. rut
b. sack
c. mill
d. shop
7) I've been on the all day.
a. walk
b. leg
c. foot
d. go
8) Why did Kirtsy’s boss give her the ?
a. sack
b. bag
C. suitcase
d. wallet
9) | wish you wouldn’t talk all the time!
a. mill
b. rut
c. sack
d. shop
10)Rosie was very thrilled to be hunted for her new job.
a. step
b. mill
c. head
d. sack

OnucaHue TexHonorum npoeeaeHnd

TecT-3agaHnsa BblJAKOTCA CTYOEHTY Ha 3MEKTPOHHOM unu BGymaxkHOM HocuTene.
Bpemsa BbinonHeHna Tecta — 90 MuH. Kaxgoe npaBuiibHO BbIMOSIHEHHOE 3ajaHuve
oueHmBaetca B 1 6ann. MakcumanbHO BO3MOXHasi cymma ©annoB 3a BCe MNpaBWUSIbHO
BbINOSIHEHHbIE 3aAaHusA B Tecte — 100 6annos.

TpeboBaHVs K BbINOMHEHUIO 3a4aHUN (UK LWKanbl U KPUTEPUM OLEHUBAHNS)

BbinonHeHne TecTa OLEHMBaETCA NO ABYyXOannbHOW LUKarne: 3a4TeHO UMY He 3a4TEHO.
OueHka «3a4TeHO» CTaBUTCSA MpPW NPaBUIIBHOM BbIMNONMHEHUN He MeHee 60 % 3agaHuii.



OueHka «He 3a4TeHO» CTaBUTCS B TOM Cnydae, ecrniv CTyaeHT BbinonHun meHee 60 %
3ajaHun TecTa.

20.2 NMpomexyTo4yHaa aTrecTauus

I'Ipome>KyTqua;| arteCtauma no agucuunimHe ocyulectendeTtcd C MNOMOLbKO
cneayrowmx oueHOYHbIX cpeacTB: AOoKNnaa-npe3eHTaund, TeCtoBble 3adaHuA.

TecToBble 3aaaHus
1. What essential parts does a classical presentation have?

a) hook, main part, conclusion
b) introduction, main part, conclusion
¢) introduction, arguments, summarising

2. Put key elements of a presentation in order.

a) saying the title of the presentation

b) introducing yourself

c) welcoming the audience to ask questions
d) creating a positive emotional atmosphere
e) covering the main points

f) thanking the audience

g) briefly summarising the key points

3. How should a speaker keep eye contact with the audience?
a) Make eye contact with each individual often.
b) Choose some individuals and look at them as often as possible.

c) Spread attention around the audience.

4. How many times should a speaker repeat new information during their
presentation?

a) 2 times

b) 3 times

C) as many as possible

5. What does “the rule of six” mean?

a) a maximum of six words per slide

b) a maximum of 6 lines per slide, 6 words per line
c) a maximum of 6 slides per a presentation

6. What ‘middle’ (main body) structure of the following is called “the bottom-up”?

a) Fact + Fact + Fact + Fact - Therefore, - Conclusion



b) Conclusion - because -> Fact + Fact + Fact + Fact
c) Fact + Fact + Fact + Fact - Conclusion - because

7. Match schemes of speech organization with the cultural group which it
represents.

a) Oriental

b) English

c) Russian
e, |
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8. What number of slides per minute is recommended for a presentation?

a) 1-2
b) 3-4
c) 5-6

9. Match names of different graphs and charts below with their visualization.

a) a pie chart

b) a bar graph

c) a line graph

d) a flow chart

€) an organigram

:
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I'Ipanma MOCTPOEHUSA npe3eHTaumm

1. Hanwuuue TUTYIbHOIO cnavga C HasBaHWEM TeMbl npe3eHraubmm " UMEHEM

BbICTYyMarowiero.

2. OnTMmManbHOE KONMMYecTBO CTPOK Ha cnange — ot 3 o 6, Ha6paHHbIX KPYNHbIM

LwpndToMm.

3. TlyHKTbI nepeyHen A0SMKHbI BbITb KOPOTKMMU (hpa3amu, Teancamu. [NpeseHTys, He
cnegyeT uuTaTb MHQOPMauUMIo, pasMeLlEHHY Ha crange. TpebyeTcs ycTHas

WHTepnpeTauus 1 pacluMpeHune Tesnca.

4. Cnamgbl MoOryT coaepxaTb TexHudeckme noapobHocTn: popMynbl, CXEMbI,

Tabnuubl, rpacuku.
MNocnegHun cnang — Cnacmnbo 3a BHUMaHMe.
MpurnaweHve aygutopum K AUCKYCCUN.

oo

ORAL PRESENTATION ASSESSMENT FORM
CONTENT
1. Was the purpose of the presentation clear?
2. Was information sufficient and full?
3. Was information appropriate for the audience?
4. Did the speaker support the topic with examples, statistics, or stories?
5. Did the speaker appear to be fully knowledgeable on the topic?
STRUCTURE
1. Was structure well-planned (introduction, main body, conclusion)?
2. Was signposting clear? (Could you easily follow where ideas were going)?
3. Was the sequence of points consistent?
4. Were transitions clear, definite and well thought-out?
5. Was conclusion strong?
PRONUNCIATION
1. Was the speaker's articulation clear?
2. Were pauses and emphasis effective?
3. Was intonation clear, varied and showing interest?
4. Was pacing adequate (not too fast or slow)?
5. Did the speaker pronounce words correctly?
LANGUAGE USE
1. Was grammar accurate?
2. Did the speaker adapt the language to make it sound ‘oral’ rather than ‘written'?
3. Did the speaker use simple sentence constructions?
4. did the speaker choose common words?

5. Did the speaker use linguistic devices (personalisation, rhetorical questions, 'What ...

.... pattern, repetition, etc.)?

PRESENTATION TECHNIQUE

1. Did eye contact include the entire audience?

2. Were facial expressions varied and meaningful?

3. Did gestures look natural?

4. Was movement appropriate?

5. Was posture relaxed?

VISUAL AIDS

1. Was the idea of each visual aid clear and instantly grasped?
2. Did the visual aids look professional (neat and easy to read)?
3. Were they well-prepared and well-practised?

4. Were they the appropriate size for the room and the audience (not too small or large)?

5. were they colorful?



QUESTIONS

1. Did the speaker invite to ask questions?

2. Was the speaker's attitude friendly?

3. Was the speaker good at extemporising?
4. Did the speaker accept criticism positively?
5. Did the speaker thank the questioner?

OnucaHune TexHOnorMm NpoBeaeHust

lMpeseHTauus, noaroToBrneHHas B nporpamme PowerPoint, conpoBoxgaeT goknaa
CTygeHTa, NoAroTOBSIEHHbLIM MO COOTBETCTBYyWOWEN Teme. MuHuUManbHoe KOonnMyectBo
cnangoB B npeseHTauun — 10 cnavpgos. Bpemsi BbicTynneHns — 10 MWH, OTBETbl Ha
BOMpPOCHI — 5 MUH.

TpeboBaHus K BLINOMHEHWIO 3a4aHUI (UK LWKalbl U KPUTEPUN OLEHUBAHUS)

PeayanaT paGOTbI oueHunBaeTcsa: 5 cemecTp — no D,ByX6aJ'IJ'IbHOI7I CUcCTemMe:
«3a4YTEHO» N «HE 3a4yTeHoy», 6 cemecTp — no qublpex6anan0|71 cucrtemMe «OTITMHHOY,
«XOpOoLWwo», «kyaoBneTBOPUTESIbHO», «kHEYOOBJIETBOPUTESIBHO».

KpI/ITepI/lﬂMI/I OLUEeHKU npe3eHTaunn ABNAKTCA:

1. no dopwme:
- cobnogeHne eanHoro cTnnga oopMneHns;
- COOTBETCTBME DOHA TEME Npe3eHTaunu;
- NpeacTaBneHne poHa n TekcTa KOHTPaCcTHbIMU LIBETaMU;
- Hanu4yne Ha cnange He 6onee Tpex LUBETOB;
- paunoHansHoe NpUMeHeHNe aHNMaLMOHHbIX 3P (EKTOB;
- pacnonoxeHne TekcTa Ha crange n rpagouyeckoe BblgesrieHne KrovyeBon nHopmauuy,
- rpadunyeckoe ogopmrieHme TekcTa (Tvn wpudTa, Kernb);
- UICNONb30BaHWe pasnNU4YHbIX BUAOB cnangos (Tabnuvubl, TEKCT, AMarpamMmMbl, PUCYHKW);
- Hanuyme He meHee 10-Tn cnangos;
- Ka4ecTBO O(hopMIIEHUS, A3bIK, CTUITb U FPaMMaTUYECKUIA YpOBEHb PaboThl;
- JOXOO4YMBOCTb MPU U3NOXEHUW MaTepuana;
- 3MOLMOHANbHOCTb NPU U3NOXEHUN MaTepunana;
- cnocob nogaym matepuana (peyb, TeMN, BNageHne aygutopuen, oTBET Han3yCTb)
- paunoHanbHoe UCNofb30BaHNE BPEMEHM.

2. N0 cogepXaHuio:
- COOTBETCTBME TEKCTA TEME NpPE3EHTALMM;
- N3NOXeHNe MHdopMauum NPodEeCCMoHanbHbIM 3bIKOM;
- KONINYECTBO MHOPMaLMN Ha crange;
- HanMuue B TEKCTE OTBETOB Ha NPobneMHbIe BOMpPOCHI;
- HOBM3Ha MaTepuana;
- cobniogeHne norvkn 1 NepexoaoB BO BpeEMs Npe3eHTauunmn.



Ona oueHuBaHuMst pesynbTatoB O0OyyYeHWss Ha 3adeTe/3ayeTe C  OLEHKOW
NCNonb3ylTCA criegytolme nokasartenu:

1. 3HaHMe HOpPM A3blka W peyn, npasBuIT MOCTPOEHUS MOHOSIOIMYECKOTO U
ANanorn4yeckoro BbIiCKasbiBaHWUA; MpaBusl NOCTPOEHUSA Mpes3eHTauun; HOpM WUHOSA3BIYHOTO
0o0OLeHns, TUMOB U PErMcCTPOB TEKCTOB; pa3HbIX BUAOB AManormyecknx equHCTB, PerMcTpos
opmumanbHOn © HeoduuManbHOWM peyn, OPM peyeBoOro aTUKeTa, CcTpaTernmn
BOCCTaHOBINEeHUA cboeB B npouecce KOMMyHUKaUUM Ha COOTBeTCTByloLWEeM ypoBHe (B2 —
C1);

2. ymeHue opopMnATb peyeBoe BbiCKa3bliBaHWE B COOTBETCTBUN C HOPMOW A3blka Ha
cooTeeTcTBYlOWleM ypoBHe (B2 — C1), cTpouTb MOHOMOrMyeckoe w auanorn4eckoe
BbICKa3blBaHWS; CAMOCTOATENBHO CO34aBaTb TEKCTbl HA COOTBETCTBYHOLWEM YpoBHe (B2 —
C1); KOppeKkTHO opMynupoBaTb WO W [OOHOCUTbL €€ [0 CMeLaHHOW u/unu
aHrnoroBopsWen ayamtopum B cUTyauusax  npodpecCuoHanbHoro  obweHna  Ha
cooTBeTcTBYOWEM ypoBHe (B2— C1); HaumHaTb, nogdepXmBaTtb W 3aKkaH4MBaTb AuMarnor;
paccrnpawmBatb cobeceHuka, 3a4aBaTb YTOYHAKOLME BOMPOCHI, OTBEYaTb Ha BOMNPOCHI,
BbICKa3blBaTb CBOE MHEHME, OTBeYaTb Ha npeanoxeHuns cobecenHuka, BOCCTaHaBNMBaTb
KOMMyHMKaLUM0 B cnyyae cbosi Ha cooTBeTcTByloweM ypoBHe (B2— C1); onpepensatb
MakKpOCTPYKTYPY W MUKPOCTPYKTYPY OMUCKYpca C YYETOM Cneundukm ero XaHpoB U
PYHKUMOHANbLHO-CTUNEBBLIX Pa3HOBUOHOCTEWN;

3. BnageHwe yMeHWeMm BbICTpauBaTb aHanMTUYECKUW MOHOSMOr C NpuBedEeHneM
NPOTUBOMOSIOXHbLIX TOYEK 3PEHUsI C MX aHanu3oM; YMEHUSIMU ANanorn4yeckon peyvn Ha
cooTBeTCcTBYOLWEM ypoBHe (B2 —C1); HOpMaMn pevyeBOro M HepeyeBOro noBedeHus Ha
cooTBeTCTBYHOLEM ypoBHe (B2 —C1).

«3a4TeHo» CTaBUTCA B TOM Criyyae, ecnu rno utoram npeacrabreHus npeseHTaumm
1 OTBETOB Ha JONOMHUTESNbHbIE BONPOCHI CTyAeHT nonyyaeT 60 6annos n 6onee.

«He 3ayTeHo» cTaBuTCA B TOM Criyyae, ecnu Mo uToram npeacTaBreHus
npeseHTaLMm U OTBETOB Ha LOMOSMHUTESbHbIE BOMPOCHI CTYAEHT nonydaeTr meHee 60-Tu
6annos.

OueHka «OTnuYHO» CTaBUTCA B Criyyae, €Ccnum no uToraMm npeacTaBreHuns
npeseHTaumMm M OTBETOB Ha [JOMOSIHUTENbHbIE BOMPOCHI CTyaeHT nonyydaet 80-100
6annos.

OueHka «Xopolwo» CTaBUTCA B Ccry4ae, ecnu Mo wuToram npeacTaBneHns
npeseHTaLmm n 0TBETOB Ha AOMNOSTHUTENbHbIE BONPOCHI CTyAeHT nony4vaet 70-79 6annos.

OueHka «Y[OOBNEeTBOPUTENBHO» CTaBUTCA B ChNyyae, ecnum nNo  utoram
npeacTaBneHnUss npeseHTaunMm W OTBETOB Ha [JOMOSIHUTElNbHble BOMPOCHlI CTYOEHT
nony4yaet 60-69 6annos.

OueHka «HeypoBneTBopuTENbHO» CTaBUTCA B Cryvyae, ecnv nNo  uToram
npeacTaBneHnss npes3eHTauMm wn OTBETOB Ha [AOMNOJSIHUTErNbHblE BOMNPOCHI CTYAEHT
nony4vaet meHee 60 6annos.

CoOTHOLLEHWNE NokasaTenemn, KPUTEPMEB U LLKANbl OLIEHUBAHMS pe3ynbTaToB 00ydeHus.

YpoBeHb
Kputepun oueHnBaHua KoMneTeHunn chopmmpoBaHHOC LLikana oueHok
TV KOMNETEeHUMN




MonHoe COOTBETCTBUE oTBeTa
obyyatoLerocs BCEM nepeyYncreHHbIM
KputepusamM. [1poaeMOHCTPUPOBAHO  3HaHWE
HOPM fA3blka W peyn, MnpaBuN MNOCTPOEHUS
MOHOMOrMYEeCKOro n Ananorn4yeckoro
BbICKa3blBaHUS; npasun NMOCTPOEHMS
npeseHTaumm; HOPM WHONA3bIYHOTO O6LLEHWMS,
TMNOB W PErucTpoB TEKCTOB; pasHbiX BMAOB
ANanorn4yeckmx €[VHCTB, perncTpoB
odomumanbHON U HeodULmMansHOM peyun, opMm
peyYyeBoro aTukeTa, CTpaTernin BOCCTaHOBMNEHNS
cboeB B npouecce KOMMyHMKaUUM  Ha
cooTBeTCcTBYOLWEM ypoBHe (B2 — C1); ymeHue
oopMnATb  peyYeBOe  BbiCKasblBaHWEe B
COOTBETCTBMM C  HOPMOW  A3blka  Ha
cooTBeTCTBYOLWEM ypoBHe (B2 — C1), cTpouTb
MOHOJOrM4yeckoe n Ananornyeckoe
BbICKa3blBaHWsl; CaMOCTOATENbHO Co34aBaTb
TEeKCTbl Ha COOTBETCTBYHOLIEM ypoBHe (B2 —
C1); KOppekTHO dopMynMpoBatb WuOew U
JOHOCUTL €€ OO0  CMeLlaHHOW n/vnm
aHrMoroBopsALWEn aygutopyum B CUTyaumsax
npodeccrnoHarnbHOro obuweHuns Ha
cooTBeTCcTBYlOLLEM  ypoBHe  (B2—-  C1);
HauyMHaTb, nogAepxuBaTb W  3aKaH4MBaTb
awvanor; paccrnpawmBaTb cobecenHuka,
3afaBaTb YTOYHAKOLIME BONPOCHI, OTBEYaTb Ha
BOMPOCHI,  BbICKa3blBaTb  CBOE  MHEHNe,
oTBeYyaTb Ha npeanoxeHns cobecenHuka,
BOCCTaHaBNuBaTb KOMMYHMKaUMIO B cry4ae
cbos Ha cooTBeTCcTBYOWEM YypoBHE (B2— C1);
onpenensaTb MaKpOCTPYKTYpYy n
MUKPOCTPYKTYPY Anckypca c YYETOM
cneumukn ero XaHpoB U YHKLNOHANbHO-
CTUNEBbIX pa3HOBUAHOCTEWN; BnageHue
yMEHnem BbICTpanBaTb aHanuMTU4ecKum
MOHOJMOr C npuBeAeHUEM MNPOTUBOMOMOXKHbIX
TOYEK 3peHUst C WX aHanu3oMm; YMEHUAMMU
ANanorn4eckon peyvnm Ha COOTBETCTBYHOLLEM
ypoBHe (B2 —-C1); Hopmamu pe4yeBOro w
Hepe4yeBOro NoBedeHWs Ha COOTBETCTBYHOLLEM
ypoBHe (B2 —C1).

[MoBbILLEHHbIN
YPOBEHb

3auteHo/OTnn4Ho

OtBeT Ha KOHTPONbHO-N3MEPUTESbHbIV
Martepuan He COOTBETCTBYET OAHOMY (OBYM)
M3  MEepeyYnUCrneHHbIX  MokasaTenen,  Ho
obyyaroLwmincs gaeT npaBuibHbIE OTBETHI Ha
AOMONHUTENbHbIE  BOMPOChLl. HepocTtaTtoyHo
NpPOAEMOHCTPMPOBAHO 3HAHWE HOPM A3blka U
peyn, npasun NOCTPOEHUS MOHOSOMMYECKOro
N OManornyeckoro BbiCKa3blBaHUSA; NpaBwur
NOCTPOEHUSA Npe3eHTaunmn; HOPM MHOA3bIYHOMO
oOLWeHns, TUMNOB W pPEerucTpoB TEKCTOB;

BasoBbin
YPOBEHb

3auteHo/XopoLwlo




pasHbiX BWOOB OManorMyeckux eauHCTB,
pernMcTpoB ouumanbHOn N HeoduMUManbHON
peun, POpPM peyeBOoro 3aTuKeTa, cTpaTerui
BOCCTaHOBIIEHUSA cboeB B npoecce
KOMMYHVKaLMX Ha COOTBETCTBYHOLLEM YPOBHE
(B2 - C1); ymeHve odopmMnsaTb peyeBoe
BbICKa3blBaHNe B COOTBETCTBUA C HOPMOW
A3blka Ha COOTBETCTBYKLLEM ypoBHe (B2 —

C1), CTpPOUTb MOHOJIOrn4yeckoe n
ananornyeckoe BbICKa3blBaHMS;
CaMOCTOATENbHO  cO34aBaTb  TEKCTbl  Ha
cooTBeTcTBYlOWEeM ypoBHe (B2 - C1);

KOpPEeKTHO hopmynmnpoBaTb MAEK U JOHOCUTb
€€ [0 CMEeLlaHHOM W/UNn aHrnoroBOpsiLLEN
ayauTopum B cuTyauusax npodeccmoHanbHOro
obLeHna Ha CooTBETCTBYIOLLEM YpoBHe (B2—
C1); HaunHaTb, NoOAOepPXMBaTh N 3akaH4YMBaTb
awnanor; paccnpawusaTtb cobecenHuka,
3a4aBaTb YTOYHSAOLWME BONPOCHI, OTBEYaTb Ha
BOMPOCLI, BbICKa3blBaTb CBOE  MHEHWeE,
oTBeYyaTb Ha npeanoxeHus cobecegHuka,
BOCCTaHaBNMBaTb KOMMYHMKAUMIO B Ccryvae
cbosi Ha cooTBeTCcTBYOWEM ypoBHe (B2— C1);
onpeaensaTb MaKpOCTPYKTYpYy n
MUKPOCTPYKTYPY  AUCKypca C  Y4éToMm
cneumukn ero aHpoB U PYHKUMOHASIbHO-
CTUNEBbIX pasHOBUAHOCTEMN; BnageHve
yMEHMEM BbICTpamBaTb aHannTU4eCcKui
MOHOSOr C NpUBEOEHUEM MNPOTUBOMONOXHbIX
TOYEK 3PEHUS C WX aHanM3oM; YMEHUAMMU
ANanorm4yeckom peynm Ha COOTBETCTBYIOLLEM
ypoBHe (B2 -C1); HOopmamu peyeBoro w
HepeyeBOro NOBeAEHMsI Ha COOTBETCTBYHOLLEM
ypoBHe (B2 —C1).

OTtBeTt Ha KOHTPOSbHO-N3MEPUTENBbHbIN
MaTepuan He COOTBETCTBYEeT IoObiM ABYM
(Tpem) K13 nepeyvncrieHHbIX nokasaTenewn,
obyyalomncs Jaet HenosfHble OTBETbl Ha
AONOMNHUTENbHbIE BOMPOCHl. [eMoHCTpupyeT
YacTU4Hble 3HaHME HOPM f3blka U peun,
npaBuin  MOCTPOEHUS  MOHOSOMMYECKOro U
ANanorn4eckoro  BbICKasbiBaHUSA;  NpaBuI
NOCTPOEHUSA Npe3eHTauumn; HOPM UHOA3bIYHOMO
oOLWeHns, TUNOB W pPEerucTpoB TEKCTOB;
pasHblX BWOOB OManorMyeckux eauHCTB,
perncTpoB ouumanbHOM N HeodMUnanbHON
peyn, opM pevyeBOro 3ITUKeTa, CcTpaTernm
BOCCTaHOBIEHMS cboeB B npotiecce
KOMMYHMKaLMN Ha COOTBETCTBYIOLLEM YPOBHE
(B2 — C1); ymeHue odopmnaTb peyeBoe
BbICKa3blBaHWe B COOTBETCTBMM C HOPMOW
A3blka Ha COOTBETCTBYKOLIEM ypoBHe (B2 —

MoporoBbin
YPOBEHb

3ayTeHo/
YoBneTBOpuUTESbH
0]




C1), CTpPOUTb MOHOJIOrn4yeckoe n

ananornyeckoe BbICKa3bIBaHMS;
CaMOCTOATENbHO  CcO3[4aBaTb  TEKCTbl  Ha
cooTeBeTcTBYlOWEM ypoBHe (B2 - C1);

KOppPeKTHO hopmMmynnpoBaTb MAEK U JOHOCUTb
€€ [0 CMelWaHHOM W/UNn aHrnoroBOpsLLEN
ayauTopum B cuTyauusax npodeccmoHasnbHOro
obLeHna Ha CooTBETCTBYOWEM ypoBHe (B2—
C1); HaunHaTb, NoAgepPXMBaTh N 3akaH4YMBaTb
avanor; paccrpalumeaTb cobecegHuka,
3ajaBaTb YTOYHAOLME BONPOCHI, OTBEYaTb Ha
BOMPOCLI, BbICKa3blBaTb CBOE  MHEHMUe,
oTBeYaTb Ha npeanoxeHuss cobecegHuka,
BOCCTaHaBNMBaTb KOMMYHMKAUMIO B Ccryvae
cbos Ha cooTBeTCcTBYOWEM ypoBHe (B2— C1);
onpenensTb MaKpOCTPYKTYpYy n
MUKPOCTPYKTYPY anckypca C Yy4ETOM
cneundukn ero XaHpoB W (PYHKLMOHAaNbHO-
CTUNEBbIX pPa3HOBUOHOCTEN; BnageHue
yMEHMEM BbICTpamBaTb aHanNUTU4YecKnn
MOHOMOr C NPUBEAEHMEM MPOTUBOMONIOXHbLIX
TOYEK 3pPEHUA C WX aHanuM3oMm; YMEHUSMMU
ANanormyeckom peynm Ha COOTBETCTBYIOLLEM
ypoBHe (B2 -C1); HOopmamu peyeBOro w
HepeyeBOro NOBeAEHMs1 Ha COOTBETCTBYIOLLEM
ypoBHe (B2 —C1).

OTtBeTt Ha KOHTPOMNbHO-N3MEPUTENbHbIV
mMaTepuan He COOTBETCTByeT mnbbiM Tpem
(4eTblpeM) M3 nNepeynCcneHHbIX nokasaTenen.
Ob6yvarowmmncs OeMOHCTPUPYET OTPbIBOYHbLIE,
dparmeHTapHble 3HaHWs, JonyckaeT rpybbie
OLUNOKMN.

He 3auteHo/
Heynosnetsoputen
bHO
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